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Poskytovat konzultécie a platformovo nezavislé komplexné = Chrénit Zivotné prostredie
riesenia a sluzby s vysokou pridanou hodnotou v tychto oblastiach
ICT:
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0 rieSeni v oblasti info-komunikacnych technoldgii (ICT) a poskytovat = Spinit poZiadavky a ocakavania zakaznikov (1]
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= Manazment ICT prostredia (divizia Ambit)

= Bezpecnost informacnych systémov (divizia NetSec)
= Siete a sietova komunikacia (divizia CommNET)

= \/yvoj softvéru a aplikacii (divizia INdev)

= \Web riesenia (divizia Computel)

= Systémy manazérstva (divizia Quasar)

= Outsourcing ICT a Contracting (divizia Outsourcing)
= Konzultacie a poradenstvo

Vzajomnou Uzkou kooperéaciou technologickych divizii spolocnosti,
Specializovanych na rézne oblasti profesionalnych ICT sluZieb,
zabezpecit komplexnost sluzieb, jedinecnost rieSeni a spojenie
poznatkov zo sirokej oblasti informacnych technolagii.

//vision, mission, and objectives//

VISION OBJECTIVES:
To become an attractive partner and supplier of = To strengthen the position of the company in the ICT market
comprehensive solutions in the field of info-communication techno- = To satisfy customer requirements and expectations
logies (ICT) and to provide such an extensive portfolio of services in = To increase company productivity
this area, which will ensure repeated (continuous) sales of = To develop human potential
interlinked ICT services and solutions to both new and existing = To improve the quality of purchased goods and services

customers to their maximum satisfaction. = To ensure a high level of information security
= To improve the quality management system
MISSION = To pratect the environment

To provide consulting and platform-independent comprehensive
solutions and services with a high added value in the following fields
of ICT:

= ICT environment management (Ambit Division)

= Information systems security (NetSec Division)

= Networks and network communication (CommNET Division)
= Software and application development (INdev Division)

= \Web solutions (Computel Division)

= Management systems (Quasar Division)

= |CT outsourcing and contracting (Outsourcing Division)

= Consulting and advisory services

Through mutual close cooperation of the company’s technological
divisions specialised in various areas of professional ICT services,
to ensure comprehensiveness of services, uniqueness of solutions
and combination of knowledge from a wide area of information
technologies.
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Obchodny nazov:
Sidlo spolo¢nosti:

Tempest spol. s r. o.

Plynarenska 7/B

821 09 Bratislava

Slovenska republika

spoloénost s ruéenim cbmedzenym
200 000,- Sk

Pravna forma:
Zakladné imanie:

Predmet cinnosti:

= automatizované spracovanie Udajov a poskytovanie software

= lektorské a poradenska - konzultaéna ¢innost v oblasti vypocto-
vej techniky

= vydavatelska cinnost

= kiipa tovaru za Ucelom jeho dalSieho predaja a predaj

= sprostredkovanie obchodu

= wroba, inStalcia, opravy elektrickych strojov a pristrojov

= vwroba, montaz a opravy wrobkov a zariadeni spotrebnej elektraniky

Datum vzniku: 24. 06. 1992
ICO: 31 326 650
IC pre DPH: SK2020327716

Spolocnost je zapisand v Obchodnom registri Okresného sudu
Bratislava |. v Bratislave, oddiel Sro, viozka ¢. 2998,/B.

Vlastnici: Ability Development, a.s.
Plynarenska 7/B, 821 09 Bratislava
Slovenska republika

ICO: 35 818 856

Z historie spolocnosti:
= 1892 - vznik spolo¢nosti
= 2002 - zaloZenie dcérskej spolocnosti Tempest Professional
Services s.ro. v Ceskej republike
(od 22.9.2004 ADT Systems, s.ro.)
= 2002 - ziskanie certifikatu Systému Manazérstva Kvality podla
ISO 8001:2000
= 2003 a 2004 - ocenenie Deloitte European Technology Fast 50
CE Winner (50 najrychlejsie rasticich techno-
logickych firiem v strednej Eurdpe)
= 2004 - ziskanie certifikdtu Systému Environmentalneho
Manazérstva podla ISO 14001
= 2004 - prebratie  spolocnosti  Protect e-Data s.ro.
a ISS Bratislava s.ro.
= 2004 - zmena sidla spoloc¢nosti
= 2005 - pripravovana fuzia so spolo¢nostou UNIT s.ro.

Kapitalové ucasti v inych spolocnostiach:

= Ability Development SK, a.s. (Bratislava,SR) 40,00 %
= ADT Systems, s.ro. (Praha, CR) 55,00 %
= Computel, s.ro. (Bratislava, SR) 6,25 %

= UNIT, s.ro. (Bratislava, SR) 25,00 %
Podiel éinnosti na obrate (za rok 2004):

= trzby za predaj tovaru: 57%
= trzby za vlastnych vyrobkov a sluzieb: 43%

/zakladné ddaje o spoloénosti/
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//basic information on the company//

Business name: Tempest spol. s r. o.
Registered office: ~ Plynarenska 7/B
821 09 Bratislava
Slovak Republic
Legal form: limited liability company
Registered capital: SKK 200,000

Sphere of business:

= automated data processing and provision of software

= lecturing and advisory,/ consulting activity in the field of information
technologies

= publishing

= purchase of goods with the purpose of resale thereof and sales

= mediation of trade

= manufacture, installation and repairs of electrical machines and
instruments

= manufacture, assembly and repair of consumer electronics
products and equipment

Date established: 24 June 1992

Registered number: 31 326 650

VAT number: SK2020327716

The company is registered in the Commercial Register of the District
Court of Bratislava |, section Sro, insert No. 2998,/B.

Owners: Ability Development, a.s.
Plynarenska 7/B, 821 09 Bratislava
Slovak Republic

Registered number: 35 818 956
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TEMPEST

Brief history of the company:
= 1992 - founding of the company
= 2002 - founding of a subsidiary - Tempest Professional
Services s.ro. in the Czech Republic
(since 22 September 2004 - ADT Systems, s.ro.)
= 2002 - award of a certificate of the Quality Management
System according to 1ISO 8001:2000
= 2003 a 2004 - Deloitte European Technology Fast 50 CE
Winner award (50 fastest growing technology
companies in Central Europe)
= 2004 - award of a certificate of the Environmental Management
System according to ISO 14001
= 2004 - takeover of Protect e-Data s.ro. and ISS Bratislava s.ro.
= 2004 - change of company registered address
= 2005 - merger with UNIT s.ro. in preparation

Capital participation in other companies:
= Ability Development SK, a.s.

(Bratislava, Slovak Republic) 40,00 %
= ADT Systems, s.ro. (Prague, Czech Republic) 55,00 %
= Computel, s.ro. (Bratislava, Slovak Republic) 6,25 %

= UNIT, s.ro. (Bratislava, Slovak Republic) 25,00 %
Proportion of activities in sales (for 2004):

= revenue from sale of merchandise: 57%
= sales of own products and services: 43%
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VAZENI ZAKAZNICI,
OBCHODNI PARTNERI, PRIATELIA,

predkladdme vam roénu spravu spolocnosti TEMPEST s.ro. za
rok 2004, ktory bol trindstym rokom nasho pésobenia na trhu.
Pocas tohto obdobia sme spolocne presli velky kus cesty a aj napriek
¢islu 13, ktoré by mohlo vyvolavat obavy, uplynuly rok hodnotime ako
velmi dynamicky a uspesny.

Z pohladu nasho okolia bol najvéésou udalostou vstup Slovenska
do Eurdpskej unie a eurépskeho hospodarskeho priestoru. Postu-
pujica globalizacia sa vkrada aj na Slovensko. Pripravovali sa akvi-
zicie slovenskych firiem, ktoré chapu, ze prichodom zahranicnych
hracov len velké a silné firmy budd mat Sancu prezit. My sme
postupovali rovnako. V roku 2004 sme nase rady posilnili o firmu
ISS Bratislava s.ro. a o firmu Protect e-Data s.ro.

Taktiez sme vytvorili partnerstva s integratormi zo zahranicia,
ktoré nam umoznuju lahsi pristup na ich trhy. Na nasej orientacii na
sluzby s velkou pridanou hodnotou sa ni¢ nezmenilo, naopak, prib-
rali sme mnohé nové technoldgie.

V roku 2004 sme riesili aj prozaickejsie Ulohy. NajviditelnejSou
bolo nase prestahovanie na nové miesto - Bratislava Business
Centrum V, kde budeme eSte viditelnejsi a hlavne sme vSetci spolu
na jednom mieste.

/uvodné slovo/

Rok 2005 sa bude niest v znameni spojenia dvoch rovnocen-
nych firiem TEMPEST a UNIT. Vznikne tym vyznamny integrator,
s velmi komplexnym portféliom sluzieb a produktov. To so sebou
prinesie aj zmeny v organizacnej Struktire a v pravnej forme vyslednej
spolo¢nosti. KedZe tuto roénu spravu piSeme v roku 2005, tak sa
mozeme z pohladu roka 2004 pozriet troska aj do buducnosti.
Mbzem preto prezradit, ze tieto zmeny zvladneme ©

Vyjadrujem nédej, ze nasSe Usilie bude spravne pochopené
a prinesie Uzitok vsSetkym zakaznikom, obchodnym partnerom,
zamestnancom a v neposlednom rade aj majitelom. Vam vsetkym
dakujem za trpezlivost, vernost a ochotu dalej s nami spolupracovat.
Chceme vas aj nadalej presviedéat, ze sme ti pravi.

(4

Ing. Mgr: Peter/Krasny
wkopny riaditel

N\
')
| &
@
o
[
<
0
c
0
o
N

//for-ewor-d//

DEAR CUSTOMERS,
BUSINESS PARTNERS, FRIENDS,

we present the annual report of company TEMPEST s.ro. for the
year 2004, which was the thirteenth year of our operation in the
market. During this period, we jointly went a long path and in spite
of the number 13, which could evoke apprehension, we see the
past year as a very dynamic and successful one.

From a wider viewpoint, the most important event was Slovakia’s
accession to the European Union and its inclusion in the European
economic space. Progressing globalisation creeps into Slovakia as
well. Preparations were underway for acquisitions of Slovak
companies, which understand that with international players
coming, only big and strong companies will stand a chance to survive.
\We proceeded the same way. In 2004, we became stronger with
ISS Bratislava s.ro. and Protect e-Data s.ro.

We also created partnerships with integrators from abroad.
These alliances provide us with an easier access to their market.
Nothing changed in our orientation at services with a great added
value; on the contrary, we took on many new technologies.

In 2004, we were also dealing with more prosaic tasks. The
most perceivable one was our moving to a new place - Bratislava
Business Centrum V, where we will be even more visible and more
importantly, we are all together in a single place.

&>

TEMPEST

The year 2005 will flow in the spirit of merger of two equal
companies - TEMPEST and UNIT. This will result in formation of an
important integrator with a very comprehensive portfolio of
services and products. It will also bring changes in the
organisational structure and in the legal form of the resulting
company. As this annual report is being written in 2005, we can
take a peek, considering the year 2004, to the future. | can there-
fore reveal that we will manage these changes ©

| express the hope that our effort will be understood correctly
and that it will benefit all customers, business partners, employees
and, last but not least, the owners. | thank you all for your patience,
fidelity and willingness to continue working with us. VWe want to con-
tinue convincing you that we are the right choice.

(4

Ing. Mgr. Petep/Krasny
CEO
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vykonné vedenie /

vykonny

riaditel’

CEO -
Chief Executive Officer

sekretariat

COA -
Chief Office Assistant

clen

wykonného
vedenia

Y

Member of
Executive
Management

manazér

pre bezpecnost

Security Manager

manazér
vnitorného IS

CIO -
Chief Information Officer

Zmocnenec

pre kvalitu

Quality Manager

Y

/organizacna struktuara/
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//or-ganisational str-uctur-e//

rozsirené vykonné vedenie /

divizia
Obchod a Marketing
Sale & Marketing
division
Director

divizia
Financie a Zdroje

Financial &
Resources division

Director

technologické divizie /

divizia divizia divizia divizia divizia divizia divizia

Ambit NetSec Outsourcing CommNET Computel INdev Quasar

Ambit NetSec Outsourcing CommNET Computel INdev Quasar

division division division division division division division

Director Director Director Director Director Director Director
TEMPEST i { |
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ING. PETER KRASNY
vykonny riaditel a konatel spolocnosti, nar 1973

Absolvoval Matematicko-fyzikalnu fakultu UK v Bratislave, odbor:
teoreticka informatika a programovacie systémy, a Ekonomickd
univerzitu v Bratislave, odbor: informacné technolégie. Od roku
1989 pobsobi v spolocnosti TEMPEST, kde presSiel réznymi funk-
ciami, najskor ako projektovy manazer, obchodny riaditel a od roku
2001 doteraz je vykonnym riaditelom a konatelom spolo¢nosti.

ING. PETER KOTULIAK
konatel spolo¢nosti, nar 1967

Absolvoval Fakultu informatiky a elektrotechniky STU na Katedre
informatiky a vypoctovej techniky, odbor: tvorba programovych
systémov. Je spoluzakladatelom spoloénosti TEMPEST. Od
zalozenia spolocnosti posobil vo viacerych vykonnych manazeér-
skych funkciadch a podielal sa na urcovani stratégie, vizii a cielov
spoloénosti. V sucasnosti je konatelom spolocnosti.

/manazment spolocénosti/

ING. RICHARD FUHRICH
riaditel divizie Obchod a Marketing, nar. 1966

Absolvoval Elektrotechnickd fakultu STU v Bratislave, odbor:
automatizované systémy riadenia technologickych procesov. Pred
nastupom do spolocnosti TEMPEST pracoval 6 rokov vo veducej
pozicii spolocnosti Volkswagen Slovakia, a.s. Od nastupu do spoloc-
nosti TEMPEST v roku 2000 pésobi v divizii Obchod, od februara
2002 v pozicii obchodného riaditela.

>

Ing. Peter Krasny
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//company management//

ING. PETER KRASNY
CEO and executive of the company, born 1973

Graduated from the Faculty of Mathematics and Physics, Comenius
University, Bratislava, specialisation: theoretic informatics and pro-
gramming systems, and University of Economy in Bratislava, spe-
cialisation: information technologies. Joined TEMPEST in 1999 and
worked in different positions, first as a project manager, commercial
director and, since 2001, he has worked as a CEO and executive of
the company.

ING. PETER KOTULIAK
executive of the company, born 1967

Graduated from the Faculty of Electrical Engineering and Informa-
tics of the Slovak University of Technology in Bratislava, Depart-
ment of Informatics and Computer Technology, specialisation: pro-
gramme systems development. He is a co-founder of TEMPEST.
Since establishment of the company, he has worked in several
executive managerial positions and participated in formation of
company’s strategy, visions, and objectives. Presently, he holds the
position of an executive of the company.

&>
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Ing. Richard Fudhrich

ING. RICHARD FUHRICH
Director of the Sale & Marketing Division, born 1966

Graduated from the Faculty of Electrical Engineering of the Slovak
University of Technology in Bratislava, specialisation: automated
technological process control systems. Before joining TEMPEST,
he worked for B years in a managerial position at Volkswagen
Slovakia, a.s. Since joining TEMPEST in 2000, he has worked in the
Sale Division, since February 2002 in the position of the Sale
Director.
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V oblasti riadenia ludskych zdrojov sa spolocnost TEMPEST
v roku 2004 zamerala na zvySovanie kvalifikatného potencialu
zamestnancov, rozvijanie timového ducha a budovanie lojality a spo-
kojnosti zamestnancov. Do vzdelania zamestnancov investovala
spoloénost v roku 2004 1,015 miliéna Sk. Zaroven bol vypracovany
aj systém benefitov, ktorymi sa spolocnost snazi o udrziavanie
nadstandardnej drovne lojality a spokojnosti zamestnancov.

Zamestnanecké benefity v roku 2004 zahriali:

= pohyblivi pracovnu dobu,

= finanéné prispevky na doplnkové déchodkové poistenie,

= bonusovy dovolenku podla poctu odpracovanych rokov v spoloénosti,
= financné prispevky pri svadbe a narodeni dietata,

= platené nahradné volno pri vyznamnych zivotnych udalostiach,

= zvwyhodneny nékup tovaru,

= zamestnanecké pozicky.

Samozrejmostou bola aj starostlivost o zamestnancov formou
teambuldingovych, relaxacnych Sportovych a spolocenskych
zamestnaneckych akcii.

V roku 2004 bolo v spoloénosti TEMPEST zamestnanych prie-
merne 115 zamestnancov, ¢o je oproti roku 2003 zvysSenie
o 13%. ZvySenie poctu zamestnancov suUviselo s personalnym
prevzatim spoloc¢nosti Protect e-Data s.ro. a zabezpecenim dosta-
tocnych ludskych zdrojov pre znovuobnovenie cinnosti divizie INdev.
Z celkového poctu zamestnancov malo az 84% vysokoskolské vzde-
lanie a taktiez 64% z celkového poctu malo vzdelanie technického
smeru. Zeny tvorili v roku 2004 iba 10% celkového podtu

/Tudské zdroje/

zamestnancoy, ¢o je oproti roku 2003 pokles o 13%. Percentualne
zastUpenie Zien vo veducich funkcidch taktiez pokleslo na 10%.
Priemerny vek zamestnancov spolo¢nosti bol 31 rokov.

V spolocnosti je samozrejmostou, Ze sU presadzované
rovnaké Sance pre rozne rasy a obe pohlavia.

Vyvoj priemerného poctu zamestnancov

140
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120 106 114 102

100
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2000 2001 2002 2003 2004

Struktura zamestnancov podla pohlavia

B muzi/male 90%
I Zeny/female 10%

N
')
| &
@
o
[
<
0
c
0
o
N

//human r-esour-ces//

In the field of human resources management in 2004,
TEMPEST focused on increasing employee qualification potential,
team spirit development and building employee loyalty and
satisfaction. In 2004, the company invested SKK 1.015 million in
employee education. At the same time, a system of benefits was
developed, through which the company is trying to maintain the
best-of-class level of employee loyalty and satisfaction.

Employee benefits in 2004 included:

= flexible working hours

= financial contributions towards additional pension insurance,

= bonus holiday according to the number of years worked with the
company,

= financial contributions at weddings and childbirths,

= paid compensatory time off at important life events,

= purchase of goods with advantages,

= employee loans.

A matter of course was the employee care through teambuilding,
relaxation, sports and social events.

In 2004, TEMPEST had 115 employees on average, which is
an increase of 13% compared to 2003. This increase of the head-
count was related to personnel acquired with Protect e-Data s.ro.
and provision of sufficient human resources for resuming the activity
of the INdev Division. Of the total number of employees, as many as
64% were university educated and 64% of the total number had
education of technical orientation. In 2004, women comprised only
10% of the total headcount, which is a drop of 13% compared to

&>

TEMPEST

2003. Percentage of women in managerial positions also decrea-
sed to 10%. The average age of company’s employees was 31
years.

It is a matter of course in the company that equal opportunities
for different races and both genders are enforced.

Struktura zamestnancov podla veku

W 18-24r/y. 17%
B 25-29r/y. 39%
W 30-34r/y. 22%

35-39r/y. 8%

nad 40 /over 40 y. 14%

Zamestnanci podla vzdelania

W VS/University 64%
W SS/High school 36%
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SYSTEM MANAZERSTVA KVALITY

Spolo¢nost TEMPEST mé& vybudovany systém manazérstva
kvality podla medzindrodného Standardu ISO 9001:2000, ktory
certifikovala renomovana certifikaéna spolognost RWTUV
Systems GmbH z nemeckého Essenu.

POLITIKA KVALITY

Strategickym zamerom spoloc¢nosti TEMPEST je poskytovanie
takej sirky a kvality na seba navzajom nadvézujicich produktov
v oblasti IT, ktoré zabezpecia trvalé a opakujice sa obchodné vztahy
s0 zékaznikmi a ich nadStandartnu spokojnost.

Pre dosiahnutie tohto zdmeru sa zavazujeme:

= Spinit poziadavky a oéakavania zakaznikov
a vSetkych zainteresovanych stran.

= Rozvijat l'udsky potencial
systematicky vzdelavat pracovnikov, poskytnut im dostatocné
prostriedky na zabezpecenie kvality ich prace a motivovat ich.

= ZuySovat produktivitu spoloénosti
efektivitou riadenia, komunikacie a optimalizaciou nakladov.

= ZuySovat kvalitu nakupovanych tovarov a sluzieb
efektivnou spolupracou s dodavatelmi.

= Posiliiovat postavenie spoloénosti na trhu IT
etickymi prostriedkami a férovou sitazou s konkurenciou.

= Zaistit vysoku troven bezpeénosti
ochranou dévernych zakaznickych a vnatrofiremnych informacii,
budovanim bezpecnostného systému a zvySovanim bezpecnostneho
povedomia zamestnancov.

= Zdokonalovat systém manazérstva kvality
a trvalo zlepsovat jeho efektivnost a integritu v sulade poziadav-
kou noriem ISO.

= Chranit Zivotné prostredie
a budovat efektivny systém environmentalneho manazérstva a neu-
stale ho zlepsSovat.

-GERT

CERTIFIKAT

Certifika&né miesto TOV CERT pre systémy
manazérstva kvality RWTUV Systems GmbH

tymto podia postupu TUV CERT potvrdzuje, Ze podnik

Tempest spol. sr. 0.
Plyndrenska 7/8
821 09 Bratislava

zaviedol a pouZiva systém manaérstva kvality
v odbore

Kompleuné risbenia - névrh & vivol softvéru, predaj,
Initalécia, servis.
& komunikaénych systémov
Podla audity, spriva &, 2.5-02482003
bolo preukizand spinenie pofiadaviek noTy
IS0 9001 : 2000/ EN IS0 8001 : 2000
Tano carlifikit jo platmy do  janudna 2008

Zisk oortifiiciby

e

=
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Syviemy G
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/integrované manazérske systéemy/

N\
')
| &
@
o
[
<
0
c
0
o
N

//integrated management systems//

QUALITY MANAGEMENT SYSTEM

TEMPEST has a quality management system in place accor-
ding to the international standard ISO 9001:2000, which has been
certified by a reputed certification company RWTUV Systems
GmbH of Essen, Germany.

QUALITY POLICY

A strategic goal of TEMPEST is the provision of such breadth
and quality of interlinked IT products, which will ensure lasting and
recurring business relationships with the customers and their
superior satisfaction.

To achieve this goal, we commit ourselves:
= To satisfy customer requirements and expectations
and those of all the involved parties.

= To develop human potential
through systematic employee education, provision of sufficient
means to ensure quality of their work and to motivate them.

= To increase company productivity
through effectiveness of management, communication, and cost
optimisation.

= To improve the quality of purchased goods and services
through effective collaboration with the suppliers.

= To strengthen the position of the company in the IT market
employing ethical means and fair competition.

= To ensure a high level of security
through protection of confidential customer and internal company
information, through building a security system and increasing
the employee security awareness.

&>

TEMPEST

—TUV

S CERT

CERTIFICATE

The TUV CERT Certification Body
for QM-Systems of RWTUV Sy GmbH
hereby certifies in accordance with TUV CERT
procedure that

Tempest spol. 51. 0.
Plyndrenska 7/8
821 09 Bratislava
Slovak Republic

has established and applies a quality system for

Advanced IT solutions - design and development of software.
delivery, inslallafion, comulioncy ond suppoding services

An audit was performed, Report No.  2.5-024872003
150 9001 ; 2000 1 EN IS0 8001 : 2000
ara fulfiled. The cortificate is valid untll January 2008
Centificats Registration No, 04100 36180

=
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= To improve the quality management system
and to continuously improve its efficiency and integrity in harmo-
ny with ISO standard requirements.

= To protect the environment
and to build an effective environmental management system and
to continuously improve the same.
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SYSTEM ENVIRONMENTALNEHO
MANAZERSTVA

Spolo¢nost méa vybudovany aj systém environmentalneho mana-
Zérstva v sUlade s medzinarodnym standardom ISO 14001, ktory
certifikovala renomovana spolocnost Germanischer Lloyd Certification
GmbH z nemeckého Hamburgu.

ENVIRONMENTALNA POLITIKA

Spolocnost TEMPEST pri dosahovani svojich strategickych
zamerov berie ohlad na ochranu a starostlivost o Zivotné prostre-
die so zdmerom predist alebo obmedzit negativne pdsobenie na
Zivotné prostredie.

V sulade s tymto vyhlasenim sa zavazuije:

= Optimalizovat produkciu a nakladanie s odpadmi
a zaroven zabezpectit prevenciu znecistovania.

= Dodrziavat poziadavky pravnych predpisov
a prijatych opatreni na ochranu Zivotného prostredia, ktoré sa
vztahuju na environmentalne aspekty nasich cinnosti.

= Udrziavat a zabezpecit proces neustaleho zlepSovania
systému environmentalneho manazérstva v sulade s poziadavkami
normy ISO 14001, préavnymi predpismi a poziadavkami zaintere-
sovanych stran.

= Monitorovat environmentalne spravanie
vzhladom na racionalne nakladanie s energiou, vodou a znizenim
odpadov.

= Informovat verejnost o environmentalnej politike spoloénosti
a podporovat obojstrannid komunikaciu v oblasti ochrany a sta-
rostlivosti o Zivotné prostredie.

= Rozvijat environmentalne povedomie pracovnikov
vzdeldvanim a vychovou k zodpovednosti za Zivotné prostredie.

CERTIFIKAT

Germarsiche: Lioyd Codicaton GebH, 2453 Hambury
o oevedtue, be sposodnos!

Tempest, spol. s r.o.

ansiovs 8, 841 01 Beaalnn, Siowak Reputic

manadinatea st poadaviy normy:
(DIM EN 150 14001
[Edion 11568

‘Terne consfiol m platng do 16,07 2007
Hamberg. 16.07.2004

Corticste Mo, O5-3184 HH

<
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Germanischer Lioyd
Cerufication
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ENVIRONMENTAL MANAGEMENT
SYSTEM

The company also has an environmental management
system in place in accordance with the international standard
ISO 14001, which has been certified by a renowned company
Germanischer Lloyd Certification GmbH of Hamburg, Germany.

ENVIRONMENTAL POLICY

TEMPEST, when achieving its strategic goals, takes into conside-
ration the pratection of and care for the environment with the intention
of preventing or limiting negative action upon the environment.

In accordance with this statement, the company commits itself:

= To optimise waste generation and management

and, at the same time, to prevent pollution.

To comply with the requirements of legal regulations

and environmental protection measures adopted, which relate
to environmental aspects of our activities

To maintain and ensure the process of continuous
improvement

of the environmental management system in accordance with
the requirements of the ISO 14001 standard, legal regulations
and requirements of the involved parties.

To monitor environmental behaviour
with respect to rational management of energy, water and reduction
of waste.

To inform the public on the company environmental policy
and to support two-way communication in the field of
environmental protection and care.

&>
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l w

CERTIFICATE

hempwth certes that e company

. 8 1.0,
Hanuioea 8, M1 01 Bratiiava, Siovak Repubic:

solutions - deskgn and delivery,
communications technologies.

DI EN 150 14001
et 101566

Gesmanacher Lioyd Certication Gmbel.

The cevtiicate i wald unilJuly 16, 2007
Hamburg, Juty 16, 2004

Carticate o, EM-3184 HH
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Germanischer Lloyd
Coniticatan

= To develop environmental awareness of the staff

through education towards responsibility for the environment.
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Stratégiou spolocnosti TEMPEST v oblasti komunikacie bolo
v roku 2004 poskytovat vysokud kvalitu a rozsah informacii. Vyvazené
informovanie zékaznikov, obchodnych partnerov a odbornej
verejnosti na jednej strane, ako aj informovanie zamestnancov na
strane druhej, boli pre spolocnast prioritou.

NajdélezitejSim komunikacnym médiom spolocnosti sa stali
v roku 2004 vynoveneé internetové stranky spolocnosti
www.tempest.sk. \Webove sidlo spolocnosti poskytovalo navstev-
nikom kompletné informécie o spolo¢nosti, ponukanych produktoch
a sluzbach, organizovanych odbornych podujatiach a novinkach vo
forme tlacovych sprav, pri suc¢asnom zabezpeceni ich vysokej
aktualnosti a dostupnosti s moznostou vyhladavania a archivu
Gasovo starsich informacii. Vyhodou bolo samozrejme aj zabezpe-
Genie spéatnej vazby, ktora bola pri vybere komunikacnych meédii
prioritou.

Pre informovanie zamestnancov boli najdélezitejSim komunikaénym
meédiom intranetové stranky spolocnosti a elektronicky informacny
bulletin TEMPEST News.

Informovanie verejnosti, obchodnych partnerov a zakaznikov
sa zabezpecuje hlavne cez tieto komunikaéné kanaly:

= web stranka spolo¢nosti (pravidelne aktualizovana),

= tlacove spravy (vydavaneé nepravidelne),

= rocna sprava spolocnosti (vydavana 1x rocne),

= odborné, spolocenské a Sportove podujatia (organizované
nepravidelne).

Na informovanie zamestnancov spolocnosti sa hlavne vyuziva:

= Intranet (pravidelne aktualizovany),

= elektronicky informacny bulletin ,TEMPEST News® (vychadza
nepravidelne),

= web stranka spoloc¢nosti (pravidelne aktualizovana),

= zamestnanecké odborné, spolocenské a Sportove podujatia
(organizované nepravidelne).

/informovanost zamestnancov a verejnosti/
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//infor-ming employees and the public//

The strategy of TEMPEST in the field of communication in 2004
was to provide a high quality and scope of information. Balanced
information for the customers, business partners and the public
on the one hand, as well as informing the employees on the other
hand, were a priority for the company.

The most important communication medium of the company in
2004 was the renewed website wwww.tempest.sk. The company
website provided visitors with complete information on the com-
pany, on products and services offered, on professional events
organised and news in the form of press releases while ensuring
content updates and availability with a search functionality and an
archive of less current information. An obvious advantage was the
provision of a feedback, which was a priority in selection of the
communication media.

For employee information, the most important communication
medium was the company intranet and the electronic information
bulletin TEMPEST News.

Informing the public, business partners, and customers is
ensured particularly through the following communication channels:

= Company website (regularly updated),

= Press releases (issued irregularly),

= Annual report of the company (issued once a year),

= Professional, social and sports events (organised irregularly).

&>

TEMPEST

For informing the employees of the company, the following are
typically used:

= Intranet (regularly updated),

= Electronic information bulletin “TEMPEST News” (published
irregularly],

= Company website (regularly updated),

= Professional, social and sports events for the employees (organi-
sed irregularly).
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V oblasti nekomerénych aktivit bolo v roku 2004 stratégiou Stratégia spoloénosti v oblasti nekomercé-
spolo¢nosti podporovat najma Skolstvo a vzdeladvanie, taktiez nych aktivit v roku 2004:
podporovat filantropické projekty a projekty z oblasti kultury, Sportu
a zviditelfiovania Slovenska vo svete.

Zameranie svojich podpornych aktivit hlavne na vysoké Skoly
s informatickym zameranim je pre spoloc¢nost dlhodobym
zamerom, ktory vychadza z historickych korenov a oblasti
podnikania spolocnosti. Zo vsetkych zamestnancov spolocnosti ma 50%
az 64% vysokoskolské vzdelanie a taktiez 64% ma technické
vzdelanie. Podpora vysokych $kél s informatickym zameranim je
preto vkladom spoloénosti do budicnosti pri vychovavani dalSich
generacii ICT profesionalov.

25%
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M Skolstvo a podpora vzdelavania 50%
Filantropia 25%
W Sponzoring 25%

/nekomercné aktivity/

//non-commer-cial activities//

In the field of non-commercial activities, the strategy of the
company in 2004 was to support particularly the education
system, philanthropic projects and projects in the field of culture,
sports and making Slovakia more visible in the world.

The focus of the support activities particularly on universities
with specialisations of informatics constitutes a long-term goal for
the company, which stems from historic roots and the company’s
business. Of all the company employees, as many as 64% have 50%
university education and 64% have technical education. The
support for universities with specialisations in informatics is therefore
the company’s investment in the future in education of next gene-
rations of ICT professionals.

25%

M Education support 50%
Philanthropy 25%
W Sponsoring 25%
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Spolocnost TEMPEST sa profiluje ako systémovy integrator
a poskytovatel konzultacii a komplexnych sluzieb s vysokou pridanou
hodnotou v oblasti info-komunikaénych technoldgi:

= Manazment ICT prostredia

Na navrh a implementaciu rieSeni pre podporu a riadenie
prevadzky ICT zalozenych na ITIL a eTOM odporuacaniach
a Standardoch sa zameriava divizia Ambit. Na zaklade dlhorocnych
skisenosti a mnozstva poznatkov zo zrealizovanych projektov, je
schopné poskytnut komplexné riesenia pokryvajuce vsetky
aspekty tvorby a poskytovania ICT sluzieb (technolégie, procesy,
[udia).

Bezpecnost informacénych systémov

V oblasti komplexnych rieSeni zameranych na bezpecnost infor-
macnych systémov sa profiluje divizia NetSec. Bezpecnost nie je
produkt, bezpecnost je proces, a to proces dlhodoby. V tomto
duchu pristupuje ku klientovi aj divizia NetSec a pontka mu riese-
nia od najvySSej Urovne organizacie bezpecnosti az po konkrétne
technologicke riesenia.

Outsourcing ICT a Contracting

Komplexnu prevadzku casti, alebo celého informacéného systému
zakaznikov, ktori nemajd, alebo nechcu mat viastné kapacity
potrebné na zabezpecenie jeho c¢innosti, zabezpecuje divizia
QOutsourcing.

= Siete a sietova komunikacia
RieSenie problematiky zaoberajicej sa sietovou komunikaciou,
navrhom komunikacnych rieseni, analyzou a meranim datového
prostredia, dodavkami aktivnych komunikacnych zariadeni
a rieSenim aspektov v oblasti bezpecnosti a bezpeéného
pripojenia datového prostredia je hlavnou cinnostou divizie
CommNET.

= Web riesenia
Internetovymi a e-business rieSeniami, tvorbou internetovych
stranok, vyvojom internetovych aplikacii a nastrojov na tvorbu
a spravu obsahu internetovych serverov sa zaobera divizia
Computel.

= Wyvoj softvéru a aplikacii
V oblasti Specidlneho vyvoja softvéru a aplikacii, tvorby e-business
a e-commerce aplikacii zalozenych na modernych, dynamicky sa
rozvijajucich technolégiach zarucujucich perspektivne rieSenie aj
do buducnosti, sa profiluje divizia INdev.

Systémy manazérstva

Ako analytickd a konzultacna divizia sa v oblasti systémov
manazérstva profiluje divizia Quasar. Portfdlio jej zakladnych sluzieb
obsahuje audity, budovanie, certifikaciu, spravu systémov mana-
Zérstva (outsourcing, contracting) a zavadzanie infokomunikacnych
rieSeni na podporu systémov manazérstva.

/portfolio produktov a sluzieb/
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//por-tfolio of products and ser-vices//

TEMPEST is profiing as a system integrator and provider of
consulting and comprehensive services with high added value in the
field of info-communication technologies.

= ICT environment management
Ambit division is focusing on design and implementation of
solutions for support and management based on ITIL and eTOM
recommendations and standards. Based on long time knowledge
and experience from realized projects Ambit provides complex
solutions covering all aspects of ICT services' creation and
provision (technologies, processes and people).

Information systems security

The field of comprehensive solutions focused on information
systems security is the domain of the NetSec Division. Security is
not a product; security is a process, namely a long-term one. In
this spirit the NetSec Division approaches the client and offers
solutions from the top level of security organisation up to specific
technological solutions.

ICT outsourcing and contracting

Comprehensive operation of parts of or entire information sys-
tems of the customers who do not have or do not want to have
their own capacities necessary for securing their activity - this is
what the Outsourcing Division provides.

&>

TEMPEST

= Networks and network communication
Solutions of issues in network communication, communication
solution design, data environment analysis and measurement,
deliveries of active communication devices, and solutions of secu-
rity and secure connection of data environment are the main
activities of the CommNET Division.

= Web solutions
Internet and e-business solutions, website design, development
of Internet applications and tools for design and administration of
Internet server content comprise the portfolio of the Computel
Division.

Software and application development

The field of special development of software and applications and
development of e-business and e-commerce applications based on
advanced, dynamically developing technologies guaranteeing viable
solutions for the future represents the domain of the INdev
Division.

Management systems

The Quasar Division acts as an analytical and consulting division in
the field of management systems. The portfolio of its basic
services includes audits, building, certification, administration of
management systems (outsourcing, contracting), and introduction
of info-communication solutions to support management
systems.
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FINANENY SEKTOR

= Allianz - Slovenské poistoviia, a.s., Dostojevského rad 4, Bratislava,

= CSOB Pojistovna, as. clen holdingu CSOB, Zelené predmésti,
Pardubice, Ceska republika

= GE Capital Leasing, a.s. (v sUcasnosti GE Money Auto, a.s.),
DobroviGova 8, Bratislava

= GE Capital Multiservis, a.s (v sucasnosti GE Money Auto, a.s.),
Dobrovicova 8, Bratislava

= ING Bank NV, pabocka zahranicnej banky, Jesenského 4,/C, Bratislava

= ING Nationale-Nederlanden poistovia, a.s.

= Investicéna a rozvojova banka, a.s.

= [udova banka, a.s., Vysoka ulica 9, Bratislava

= Poistoviia ERGO, a.s., Driefiova 7, Bratislava (v sticasnosti CSOB, a.s.)

= Postova Banka, a.s., Prievozska 2/B, Bratislava

= Slavia Capital, a.s., Heydukova B, Bratislava

= Stavebna sporitelfia VUB Wustenrot, a.s (v stiéasnosti Wiistenrot
stavebna sporitelha a.s.), Grosslingova 77, Bratislava

= Volkswagen Financné sluzby Slovensko, s.ro., Vajnorské 98, Bratislava

SEKTOR OBCHODU, SLUZIEB a MEDII

= ARAVER, a.s., M.R. Stefanika 20, Trendin

= EVPU, a.s., Trengianska 19, Nova Dubnica

= HB Reavis Group, a.s., Prievozska 2/A, Bratislava (v sucasnosti
HB - MED, s.ro.)

= Interpress Slovakia, s.ro., Vyhonska 13, Bratislava

= In Time, s.ro., Vyhonska 13, Bratislava

= Pressburg Centrum, a.s., Pribinova 25, Bratislava

= Rempo, s.ro., Stara Vajnorska cesta ¢.19, Bratislava

= Slovak Parcel Service, s.ro., Letisko M. R. Stefanika, Bratislava
(UPS Slovakia)

= Slovenska televizna spolocnost, s.ro., Blatné 18, Bratislava
(Televizia Markiza)

PRIEMYSELNY SEKTOR

= Brose Bratislava, s.ro., Priemyselny park Lozorno 1006, Lozorno

= Coca-Cola Beverages Slovakia, s.ro., Tuhovska 1, Bratislava

= Faurecia Interior Systems Bratislava, s.ro., Opletalova 73, Bratislava

= Faurecia Slovakia s.ro. odstepny zavod Lozorno, Dobrovicova 8,
Bratislava

= Grupo Antolin Bratislava, s.ro., Opletalova 77, Bratislava

= Heineken Slovensko, a.s., Stefanikova 79, Bratislava

= Hella Innenleuchten-Systeme Bratislava, s.ro., Opletalova 77,
Bratislava

= Hella Slovakia Front-Lighting,s.ro., s.ro., Ko¢ovce 228, Kocovce

= |DO Hutny projekt, a.s., Gajova 4, Bratislava

= INERGY Fuel Systems Slovakia, s.ro. (v sucasnosti INERGY
Automotive Systems Slovakia, s.ro., Lozorno 994, Lozorno)

= InfoGas, a.s., Kozia 17, Bratislava

= Johnson Controls International, s.ro. Priemyselny park pre auto-
mobilovl vyrobu Zahorie, Lozorno 1006, Lozorno

= LINPAC Automotive - Bratislava, a.s., Klemensova 9, Bratislava

= MC Syncro Bratislava, s.ro., Opletalova 75, Bratislava

= Plastic Omnium Auto Exteriors, s.ro. Lozorno 985, Lozorno
(v minulosti Plastic Omnium Slovakia, s.r.o.)

= Punch Products Trnava, s.ro., Vlarska 43, Trnava

= Zentiva, a.s., Nitrianska 100, Hlohovec (v minulosti Slovakofarma, a.s.)

= Slovalco, a.s., Priemyselna 14, Ziar nad Hronom

= Slovenské elektrarne, a.s., Hraniéna 12, Bratislava

= Slovensky plynarensky priemysel, a.s., Mlynské nivy 44 /A, Bratislava

= Slovnaft, a.s., Vicie hrdlo, Bratislava

= Sylex, s.ro., Mlynské Luhy 31, Bratislava

= Skoda Auto Slovensko, s.r.o., Sabinovska 8, Bratislava

= Volkswagen Slovakia, a.s., J.Jonasa 1, Bratislava

= ZIPP Bratislava, s.ro., Stara Vajnorska 16, Bratislava
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//r-efer-ences//

STATNY A VEREJNY SEKTOR

= Generalna prokuratira SR, Zupné namestie 13, Bratislava

= Letové prevadzkové sluzby SR, &p., Letisko M. R. Stefanika,
Bratislava

= Ministerstvo dopravy, p6st a telekomunikacii SR, Namestie
slobody B, Bratislava

= Ministerstvo kultury SR, SNP 33, Bratislava

= Ministerstvo pédohospodarstva SR, DobroviGova 12, Bratislava

= Ministerstvo zahrani¢nych veci SR, Hiboka cesta 2, Bratislava

= Slovensky Rozhlas, Mytna 1, Bratislava

= Socialna poistovia, Ulica 29. augusta, Bratislava

= Telekomunikaény drad SR, JaroSova 1, Bratislava (v st¢asnosti
Telekomunikacny Urad, a.s.)

= Urad pre statnu sluzbu, Odbojarov 1, Bratislava

= Urad priemyselného vlastnictva SR, Svermova 43, Banska
Bystrica

TELEKOMUNIKACENY alCT SEKTOR

= Adela, a.s., Hanulova 5/B, Bratislava

= AITEN, a.s., Sibirska 1, Trnava

= GlobtelNet, a.s. (v sti¢asnosti Orange Slovensko, a.s., Prievozska
6/ A, Bratislava)

= Legia, a.s., Bratislavska 9, Trencin

= Orange Slovensko, a.s., Prievozska 6/ A, Bratislava

= Slovak Telecom, a.s., Namestie Slobody 7, Bratislava

= T-Mobile Slovensko, a.s. (v minulosti Eurotel Bratislava, a.s.),
Vajnorské 100/ A, Bratislava
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Struktara trzieb podla sektoru v roku 2004

\ 28% ’

I Finanény sektor,/ Financial sector 20%
Sektor obchodu, sluzieb a médii/Sector of industry, services, and media 17%
B Priemyselny sektor,/Industrial sector 28%
Statny a verejny sektor,/State and public sector 13%
W Telekomunikagny a ICT sektor/ Telecommunications and ICT sector 22%
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KOMENTAR FINANCNEHO RIADITELA
K HOSPODARSKYM VYSLEDKOM

V roku 2004 zaznamenala spolo¢nost TEMPEST celkové trzby vo
vyske 380,5 miliena Sk, ¢o predstavuje medzirocny narast
0 13,4%. Z toho bolo 179,4 miliéna Sk za predaj vlastnych vyrobkov
a sluzieb. Sustredenim sa na poskytovanie sluzieb v informacnych
technolégiach s vysokou pridanou hodnotou sa nam podarilo zazna-
menat az 40,6% medzirocny narast pridanej hodnoty. Mierny
pokles trzieb za predaj vlastnych wyrobkov a sluzieb o 4,6% bol
kompenzavany vysokym narastom trzieb za predaj tovaru (o 31,7%).

Vysku hospodarskeho vysledku ovplyvnili predovsetkym zvySené
mzdové naklady a taktiez zvysene naklady na prenajom priestorov,
¢o suviselo so stahovanim sa do novych priestorov. ZvySené mzdové

Prehlad 2000 - 2004

naklady, ako aj nasu snahu o zlepSenie pracovnych podmienok pre
nasich zamestnancov, chapeme ako dobru investiciu, opodstatnenu
aj faktom vyrazného narastu pridanej hodnoty na jedného zamest-

nanca (medziro¢ne az o 24,7%).
)/Kﬁ\_(//

Ifg. Miroslav Dolezal, CSc.
riaditel divizie Financie a Zdroje

v tisicoch Sk 2000 2001 2002 2003 2004 zmena‘o4//03
Celkové trzby 99 764 315 461 365 324 335 581 380 519 13.4%
Hospodarsky vysledok 13 926 57 147 26 234 23 968 13 034 -45,6%
Pridana hodnota 32 669 93 728 78392 73675 103 615 40,6%
Trzby za predaj tovaru 48 704 195 441 181 185 152 889 201 322 31.7%
Trzby za predaj vlastnych vyrobkov a sluzieb 54 221 118 852 172 190 188 142 179 428 -4,6%
na jedného zamestnanca 2000 2001 2002 2003 2004 zmena-‘‘o4a//03
Celkové trzby 1691 2976 3205 3290 3309 0,6%
Hospodarsky vysledok 236 539 230 235 113 -518%
Pridana hodnota 554 884 688 722 901 24.7%
Trzby za predaj tovaru 825 1844 1589 1499 1751 16,8%
Trzby za predaj vlastnych vyrobkov a sluzieb 919 1121 1510 1845 1 560 -154%
pocet zamestnancov 59 i=]] 114 102 115 12,7%

omentar financného riaditela/

//comments of the CFO//

COMMENTS OF THE CFO ON ECONOMIC
RESULTS:

In 2004, TEMPEST posted the total sales of SKK 380.5 million,
which represents a year-on-year growth of 13.4%. Of that figure,
SKK 179.4 million were sales revenue from finished goods and
services. By concentrating on provision of services in information
technologies with high added value we managed to achieve as many
as 40.6% of year-on-year increase of added value. A moderate drop
in sales revenue from finished goods and services by 4.6% was
compensated by a high increase of revenue from sale of merchan-
dise (by 31.7%).

The bottom line was affected primarily by increased labour costs
and also increased costs of leased premises, which was a conse-

Summary 2000 - 2004

guence of moving to new premises. The increased labour costs as
well as our effort to improve working conditions for our employees is
seen by us as a good investment, justified also by the fact of the sub-
stantial growth of added value per employee (year-on-year by as

many as 24.7%).
)/Kﬁ\_(//

Ifg. Miroslav Dolezal, CSc.
Director of the Finance and Resources Division

in thousands SKK 2000 2001 {={=]e}-] {={=]atc) 2004 change ‘0a/03
Total revenues 99 764 315 461 365 324 335 581 380 519 13.4%
Profit after tax 13 926 57 147 26 234 23968 13 034 -45,6%
Added value 32 669 93728 78 392 738675 103 615 40,6%
Revenues from sales of goods 48 704 195 441 181 185 152 889 201 322 31.7%
Revenues from sales of own products and services 54 221 118 852 172 190 188 142 179 428 -4,6%
per 1 employee 2000 2001 2002 2003 2004 change ‘0a/:03
Total revenues 1691 2976 3205 3290 3309 0.6%
Profit after tax 236 539 230 235 113 -518%
Added value 554 884 688 722 901 24.7%
Revenues from sales of goods 825 1844 1589 1499 1751 16.8%
Revenues from sales of own products and services 919 1121 1510 1845 1 560 -15.4%
No. of employees 59 106 114 102 115 12,7%
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TRENDY 2000 - 2004 v tisicoch Sk/in thousands SKK
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SUVAHA BALANCE SHEET

AKTIiVA 2004 2003 2002 ASSETS

AKTIVA CELKOM 239783 185096 199 693 TOTAL ASSETS

A. POHLADAVKY ZA UPISANE VLASTNE IMANIE - - - RECEIVABLES FROM SUBSCRIBED OWN ASSETS

B. NEOBEZNY MAJETOK 26 911 28 244 8 926 FIXED ASSETS - LONG-TERM ASSETS

B.l. Dlhodoby nehmotny majetok 7 58 128 Long-term intangible assets
1. Zriadovacie naklady - - - First costs
2. Aktivované naklady na vyvoj - - - Capitalized costs of development
3. Softvér 7 58 128 Software
4. Ocenitelné préva - - - Valuable rights
5. Goodwill - - - Goodwill
6. Ostatny dlhodoby nehmotny majetok - - - Other long-term intangible assets
7. Obstaravany dlhodoby nehmotny majetok - - - Long-term intangible assets purchased
8. Poskytnuté preddavky na dlhodoby nehmotny majetok - - - Advances provided for long-term intangible assets

B. Il. Dilhodoby hmotny majetok 6439 7 443 8 055 Long-term tangible assets
1. Pozemky o = 2 Lands
2. Stavby - - - Constructions
3. Samostatné hnutelné veci a stbory hnutelnych veci 6387 7 352 7 955 Individual movables and sets of movable assets
4. Pestovatelské celky trvalych porastov - - - Cultivation sites of permanent vegetation
5. Zakladné stado a tazné zvierata = = = Basic livestock and draft animals \
6. Ostatny dlhodoby hmotny majetok 52 85 65 Other long-term tangible assets t
7. Obstaravany dlhodoby hmotny majetok - 6 35 Long-term tangible assets purchased m
8. Poskytnuté preddavky na dlhodoby hmotny majetok - - - Advances provided for long-term tangible assets Q_
9. Opravna polozka k nadobudnutiu majetku - - - Adjustments to acquisition of assets —

B. lll. Dlhodoby finanény majetok 20 465 20743 743 Long-term financial assets m
1. Podielové cenné papiere a podiely v ovladanej osobe 20230 20 508 308 Allotment securities and shares in a controlled subject la
2. Podielové cenné papiere a podiely v spoloénosi s podstatnym vplyvom 205 205 405 Allotment securities and shares in a company with substantial powers c
3. Ostatné dihodobé cenné papiere a podiely 30 30 30 Other long-term securities and shares m
4. Pozicky actovnej jednotke v konsolidovanom celku - - - Loans to accounting entity within consolidated unit :
5. Ostatny dihodoby finanény majetok - - - Other long-term financial assets ;I:
6. Pozicky s dobou platnosti najviac 1 rok - - - Loans with maximum validity period of 1 year \
7. Obstaravany dihodoby finanény majetok o = 2 Long-term financial assets purchased

8. Poskytnuté preddavky na dihodoby finanény majetok - - - Advances provided for long-term financial assets

C. OBEZNY MAJETOK 210744 156 550 180 101 SHORT-TERM ASSETS
C.l. Zasoby 17 720 20478 24 818 Inventory
1. Material - - - Material
2. Nedokonéena vyroba a polotovary - 6 499 11 949 Unfinished production and semi-products
3. Zakazkova wroba s predpokladanou dobou ukoncenia dihSou ako 1 rok - - - Custom manufacture with an expected completion period of 1 year max.
4. Vyrobky - - - Products
5. Zvieratd - - - Animals
6. Tovar 17 720 13 979 12 869 Goods
7. Poskytnuté preddavky na zasoby - - - Advances provided for inventory

o

I. Dlhodobé pohladavky - - - Long-term receivables

Pohladéavky z obchodného styku - - - Receivables from business relations

Pohladavky voéi ovlddanej osobe a ovladajicej osobe - - - Liabilities to controlled or controlling subject

Ostatné pohladavky v rdmci konsolidovaného celku - - - Other liabilities within consolidated unit

Liabilities to partners, members and participants in an association

Iné pohladavky = = = Other liabilities

1
2
3
4. Pohladavky voéi spoloénikom, élenom a zdruzeniu - - -
5
6

OdloZena darova pohladavka - - - Deferred tax - receivable

0

ll. Kratkodobé pohladavky 174 046 100704 102619
Pohladéavky z obchodného styku 171 807 100 114 90 911

Short-term receivables

Receivables from business relations

Pohladavky voéi ovlddanej osobe a ovladajicej osobe - - - Liabilities to controlled or controlling subject

Ostatné pohladavky v rdmci konsolidovaného celku - - - Other liabilities within consolidated unit

Liabilities to partners, members and participants in an association

Socialne zabezpecenie o - -

Social security

1
2
3
4. Pohladavky voéi spoloénikom, ¢lenom a zdruzeniu - - -
5
6

Dariové pohladavky 2047 439 11 680 Tax receivables

9. Iné pohladavky 92 151 28 Other receivables
C. IV. Financné tucty 18 978 35368 52664 Financial accounts
1. Peniaze 364 407 400 Cash

2. Uéty v bankach 18 614 34 961 52 264 Bank accounts

3. Usty v bankach s dobou viazanosti dlhgou ako 1 rok - - - Bank accounts with binding period longer than 1 year
4. Krétkodoby finanény majetok - - - Shortterm financial assets
5. Obstaravany kratkodoby finanény majetok - - - Short-term financial assets purchased
D. CASOVE ROZLISENIE 2128 302 10666 ACCRUALS AND DEFERRALS
1. Naklady buducich obdobi 211 129 7 685 Deferred expenses

2. Prijmy buducich obdobi 17 173 2981 Accrued revenues

&>

TEMPEST

tis. Sk

thous. SKK



sSUVAHA

BALANCE SHEET

PASIVA 2004 2003 2002 LIABILITIES
PASIVA CELKOM 239783 185096 199 693 TOTAL LIABILITIES
A. VLASTNE IMANIE 97 021 86686 68844 ACTUAL ASSETS
A.l. Zakladné imanie 200 200 200 Equity
1. Zakladné imanie 200 200 200 Equity

2. Vlastné akcie a vlastné obchodné podiely - - - Own stocks and business shares
3. Zmena zékladného imania - - - Changes in equity
A. ll. Kapitalové fondy - - - Capital funds
1. Emisné azio - - - Share premium

2. Ostatné kapitalové fondy - - - Other capital funds
3. Zakonny rezervny fond z kapitélovych vkladov - - - Legal reserve fund from capital deposits

4. Ocenovacie rozdiely z precenenia majetku a zavazkov - - - Gains or losses from revaluation of assets and liabilities

5. Ocenovacie rozdiely z kapitalovych G¢astnin - - - Gains of losses from revaluation of capital shares
6. Ocenovacie rozdiely z precenenia pri splynuti a rozdeleni - - - Gains or losses from revaluation at merger or partition
A. lll. Fondy zo zisku 20 20 20 Funds created from net profit
1. Zakonny rezervny fond 20 20 - Legal reserve fund

2. Nedelite/ny fond = = = Invisible fund

3. Statutarne a ostatné fondy - - - Statutory and other funds
A IV. Wy podarenia z minulych rokov 86 466 68624 49207 Profit (loss) from previous years
1. Nerozdeleny zisk minulych rokov 86 466 68624 49207 Retained earnings from previous years

2. Neuhradena strata minulych rokov - - - Accumulated losses from previous years
A V. ledok F arenia za Gé e 10 335 17 842 19 417 Profit (loss) of current accounting period
B. ZAVAZKY 142 762 98 410 123 892 LIABILITIES
B.l. Rezerwy 5874 3092 150 Reserves
1. Rezervy zakonné - - - Legal reserves

2. Ostatné dlhodobé rezervy - - - Other long-term reserves
3. Kratkodobé rezervy 5874 3092 150 Short-term reserves
B. Il. Dlhodobé zavazky 993 70 6 335 Long-term liabilities
1. Dlhodobé zavézky z obchodného styku - - - Long-term liabilities from business relations

2. Dlhodobé nevyfakturované dodavky - - - Unbilled long-term supplies
3. Dlhodobé zavazky voci ovlddanej osobe a ovladajlicej osobe - - - Long-term liabilities to controlled or controlling subject
4. Ostatné dlhodobé zavazky v ramci konsolidovaného celku - - - Other long-term liabilities within consolidated entity
5. Dlhodobé prijaté preddavky = = = Long-term advances received
6. Dlhodobé zmenky na thradu - - - Long-term bills of exchange to be paid

7. Vydané dlhopisy - - - Bonds issued

8. Zavazky zo socidlneho fondu 584 222 - Social fund liabilities
9. Ostatné dlhodobé zavazky 384 -213 6 335 Other long-term liabilities
10. Odlozeny dafnovy zavazok 61 61 - Deferred tax
B. lll. Kratkodobé zavazky 135880 95210 117 407 Short-term liabilities
1. Zavazky z obchodného styku 113 234 78193 111 296 Liabilities from business relations

2. Nevyfakturované dodavky -5 892 1245 - Unbilled supplies
3. Zavazky voci ovlddanej osobe a ovladajlicej osobe - - - Liabilities to controlled or controlling subject
4. Ostatné zavazky v ramci konsolidovaného celku - - - Other short-term liabilities within consolidated entity
5. Zavazky voci spoloénikom a druZeniu 4 000 6 000 = Liabilities to partners and participants in an association
6. Zavazky voci zamestnancom 12 516 4 650 3856 Liabilities to employees

7. Zavazky zo socidlneho zabezpecenia 1714 967 622 Social security liabilities

8. Danové zavazky a dotacie 10 370 4133 1435 Tax liabilities and allocations
9. Ostatné zavazky -62 22 198 Other short-term liabilities
B. IV. Bankové uvery a vypomoci 15 38 - Bank loans and accommodations
1. Bankové avery dlhodobé - - - Long-term bank loans

2. Bezné bankové Gvery 15 38 = Current bank loans
3. Krétkodobé finanéné vypomoci - - - Short-term accommodations
C. CASOVE ROZLISENIE - - 6 957 ACCRUALS AND DEFERRALS
1. Vydavky budtcich obdobi - - 3718 Accrued expenses

2. Vynosy buducich obdobi - - 3241 Deferred revenues
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VYKAZ ZISKOV A STRAT

2004 2003 2002

PROFIT AND LOSS STATEMENT

I. Trzby za predaj tovaru 201 322 152889 181 185 Revenues from sales of goods

A. Naklady vynaloZené na obstaranie predaného tovar 175 911 116 475 148 970 Costs for purchase of goods sold
Obchodna marza 25411 36 414 34 215 Sales margin

1. Vyroba 172929 182692 184 139 Production
1. Trzby za predaj vlastnych vyrobkov a sluzieb 179428 188142 172 190 Revenues from own products and services
2. Zmena stavu vnutroorganizacnych zasob -6 499 -11 949 11 949 Changes in inventory level
3. Aktivacia - 6 499 - Capitalization
B. Vyrobna spotreba 94725 145431 139 962 Production consumption
B1. Spotreba materidlu, energie a ostatnych neskladovatelnych dodavok 4 087 8651 4239 Materials, energy and other non-inventory items consumption
2. Sluzby 90658 136780 135723 Services
+ Pridana hodnota 103 815 73 675 78 392 Added value
C. Osobné naklady 80 572 42 277 32 911 Personal expenses
CA. Mzdové naklady 68 404 35 319 27 874 Wages and salaries
2. Odmeny élenom organov spolocnosti a druzstva - - - Remuneration of board members
3. Naklady na socidlne zabezpecenie 10 882 6 024 4438 Social security expenses
4. Socialne naklady 1286 934 599 Social expenses
D. Dane a poplatky 187 197 191 Taxes and fees
E. Odpisy dlhodobého nehmotného a dlhodobého hmotného majetku 5581 55637 17 104 Depreciation of long-term intangible and tangible assets
ll.  Trzby z predaja dlhodobého majetku a materialu 270 1351 168 Revenues from sales of long-term assets and materials
F. Zostatkova cena predaného dlhodobého majetku a predaného materidlu 24 785 97 Net book value of long-term assets and materials sold
IV.  PouZitie a zruSenie rezerv do vynosov z hospodarskej cinnosti Clearance of reserves to revenues from business operations and
a uctovanie vzniku komplexnych nakladov buducich obdobi 3092 - - accounting for complex deferred expenses

G. Tvorba rezerv na hospodarsku ginnost a zdétovanie Additions to reserves for business operations and accounting
komplexnych nakladov budutcich obdobi 5872 3092 - for complex deferred expenses

V. Zictovanie a zruSenie opravnych poloZiek do wnosov z hospodarskej Ginnosti = 57 172 Clearance of adjustments to business revenues
H. Tvorba opravnych poloziek do nékladov na hospodarsku cinnost - - 57 Additions to adjustments to business expense
VI. Ostatné vynosy z hospodéarskej cinnosti 392 369 176 Other business revenues
I Ostatné naklady na hospodarsku ¢innost 566 822 526 Other business expenses
VII.  Prevod vynosov z hospodarskej éinnosti (-) - - - Transfer of business revenues (-
J. Prevod nékladov na hospodarsku ¢innost - - - Transfer of business expenses

* \ysledok hospodarenia z hospodarskej ¢i i 14 567 22742 28022 Economic result from business operations
VIIIl. - Trzby z predaja cennych papierov a podielov = = = Revenues from sales of securities and shares
K. Predané cenné papiere a podiely - - - Securities and shares sold
IX.  Vynosy z dihodobého finanéného majetku 189 = = Revenues from long-term financial assets
IX1. Vynosy z cennych papierov a podielov v ovladanej osobe Revenues from securities and shares in a controlled equity
a v spoloénosti s podstatnym vplyvom - - - and company with substantial powers

IX.2. Vynosy z ostatnych dlhodobych cennych papierov a podielov - - - Revenues from other long-term securities and shares
IX.3.  Vynosy z ostatného dihodobého finanéného majetku 189 - - Revenues from other long-term financial assets
X, Vynosy z kratkodobého finanéného majetku = = = Revenues form short-term financial assets
L. Naklady na kratkodoby finanény majetok - - - Costs of short-term financial assets
XI. Vynosy z precenenia cennych papierov a wnosy z derivatovych operacii - - - Revenues from over-priced securities and revenues from derived operations
M.  Naklady na precenenie cennych papierov a néklady na derivatové operacie - - - Costs of overpricing of securities and costs of derived operations
XIIl. Vynosové droky 412 900 1058 Interest revenue
N. Nakladové troky - 7 5 Interest expense
Xlll. - Kurzové zisky 2007 5277 3460 Exchange rate gains
0. Kurzové straty 2669 3838 5742 Exchange rate loss
XIV. Ostatné vynosy z finanénej ¢innosti - - - Other revenues from financial operations
P. Ostatné naklady na finanént ginnost 1492 1260 857 Other costs of financial operations
XV. Pouzitie a zrusenie rezerv do vynosov z finanénej innosti - 150 - Clearance of reserves to revenues from financial operations
Q. Tvorba rezerv na finanénu ¢innost = = 89 Additions to reserves for financial operations
XVI.  Zuctovanie a zrusenie opravnych poloZiek do wynosov z financnej innosti - - - Clearance of adjustments to revenues from financial operations
R. Tvorba opravnych poloZiek do nékladov na finanénu ¢innost - - - Additions to adjustments to costs of financial operations
XVII. Prevod finanénych vynosov (-) - - - Transfer of financial revenues (-)
S. Prevod finanénych nakladov (-) - - - Transfer of financial expenses (-)

*  \ysledol arenia z finanénej €innosti -1 553 1222 2175 Profit (loss) from financial operations

T. Dan z prijmov z beZnej ¢innosti 2 679 6 125 6 715 Income taxes on ordinary income
T1. - splatna 2679 6 064 6715 - due
T2. - odlozena - 61 - - deferred
**  \ysledok hospodarenia z beznej éinnosti 10 335 17 839 19 132 Ordinary income
XVIIIl. - Mimoriadne vynosy - 4 408 Extraordinary revenues
U.  Mimoriadne naklady - - 22 Extraordinary expenses
V. Dan z prijmov z mimoriadnej ginnosti - 1 102 Income taxes on extraordinary income
V1. - splatna - 1 102 - due
V2. - odlozena = = = - deferred
* \Wysledok hospodarenia z mimoriadnej innosti - 3 285 Extraordinary income
Z. Prevod podielu na vysledku hospodarenia spoloénikom - - - Transfer of profit or loss to partners
**  \ysledok k arenia za G¢ é obdobii 10 335 17 842 19 417 Profit (loss) of current accounting period
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PENAZNE TOKY CASH FLOWS

2004 2003

Z/S. \Vysledok hospodarenia z beznej ¢innosti pred zdanenim darou

z prijmov - zisk/strata (+/-) 13014 23968 Profit/loss from ordinary income before income tax (+/-)
A1, Nepenazné operécie ovplyviujice hospodarsky vysledok z beznej cinnosti Non-cash transactions affecting profit/loss from ordinary income before
pred zdanenim dafou z prijmov 13887 1558 income tax (+/-)

A2. Vplyv zmien stavu pracovného kapitalu
A* Penazné toky z prevadzkovej innosti s wnimkou prijmov a wydavkov, ktoré
sa uvadzaju osobitné v inych ¢astiach prehladu pefiaznych tokov (+/-) 9807 3 546

-36 708 -21 980 Effect of changes of working capital status
Cash-flows from operating activities excluding income and expenses listed

in separate parts of this cash-flow statement (+/-)

A.3. Prijaté troky, s vynimkou tych, ktoré sa zaclefiuju do investicnych ¢innosti (+) 412 7 Interest received excluding interest integrated in investment transactions (+)
A4. \ydavky na zaplatené uroky, s vynimkou tych, ktoré sa zaclefiuju do Expenses on interest paid excluding interest integrated in financial
finanénych Einnosti (-) = -900 activities ()
A5. Prijmy z dividend a inych podielov na zisku, s vynimkou tych, ktoré sa Income from dividends and other profit shares excluding revenues
zaclenuju do finanénych &innosti (+) ° -544 integrated in financial activities (+)
AB. \Wdavky na vyplatené dividendy a iné podiely na zisku, s vynimkou tych, ktoré Expenses on paid dividends and other profit shares, excluding expenses
sa zaclenuju do financnych ¢innosti (- - 14 004 integrated in financial activities (-)
A**  Pefazné toky z prevadzkovej cinnosti (+/-) 22409 16 113 Cash-flows from operating activities (+/-)
A.7. Vydavky na dan z prijmov uctovnej jednotky, s vynimkou tych, ktoré sa = Income tax expenses of accounting unit excluding expenses integrated in
zaclenuju do investiénych cinnosti alebo finanénych &innosti (-/+) -2 679 investment or financial activities (-/+)
A.8. Prijmy mimoriadneho charakteru vztahujice sa na prevadzkova cinnost (+) = = Extraordinary income relating to operating activities (+)
A8. Vydavky mimoriadneho charakteru vztahujice sa na prevadzkovd ginnost (- - - Extraordinary expenses relating to operating activities (-
A Cisty pefazny tok z prevadzkovej ¢innosti 12074 16 113 Incremental cash-flow from operating activities
Penazné toky z investiénych cinnosti = = Cash-flows from investment transactions
B1. Vydavky na obstaranie dlhodobého nehmotného majetku (-) = = Expenses on acquisition of longterm intangible assets (-)
B.2. Vydavky na obstaranie dlhodobého hmotného majektu (-) 4563 -31878 Expenses on acquisition of long-term tangible assets (- \
B.3. Vydavky na obstaranie dlhodobych CP a podielov v inych Gétovnych Expenses on acquisition of longterm securities and shares in other t
jednotkach, s vynimkou CP, ktoré sa povaZzujl za penazné ekvivalenty a CP accounting entities excluding securities considered as cash equivalents
uréenych na predaj alebo na obchodovanie (-] = = and excluding securities intended for sale or trading purposes (-) m
B.4. Prijmy z predaja dhodobého nehmotného majetku (+) 270 1 329 Income from sales of long-term intangible assets (+) Q-
B.5. Prijmy z predaja dlhodobého hmotného majetku (+) = = Income from sales of long-term tangible assets (+) —
B.6. Prijmy z predaja dlhodobych CP a podielov v inych Gétovnych jednotkach, Income from sale of long-term securities and shares in other accounting (U
s wnimkou CR, ktoré sa povazujl za penazné ekvivalenty a CP uréenych na entities excluding securities considered as cash equivalents and securities '6
predaj alebo na obchodovanie (+) o o intended for sale or trading purposes (+)
B.7. Vydavky na dlhodobé pézicky poskytnuté Gctovnou jednotou inej Gctovnej Expenses on long-term loans granted by accounting unit to another c
jednotke, ktora je sucastou konsolidovaného celku (-) = = accounting unit as part of consolidated entity (-) m
B.8. Prijmy zo splacania dihodobych poZigiek poskytnutych Gictovnou jednotkoku Income from paying-off longterm loans granted by accounting unit to another :
inej Gctovnej jednotke, ktora je sticastou konsolidovaného celku (+) o o accounting unit as part of consolidated entity (+) ;:
B.9. Vydavky na dihodobé pdzicky poskytnuté uctovnou jednotkou tretim osobam Expenses on longterm loans granted by an accounting unit to third parties \
s wnimkou dlhodobych pézigiek poskytnutych Gctovnej jednotke, ktoré je excluding long-term loans granted to accounting unit as part of consolidated
stcastou konsolidovaného celku (-) = = entity ()
BA0. Prijmy zo splacania p6ziciek poskytnutych tuctovnou jednotkou tretim Income from paying-off long-term loans granted to third parties
osobam, s vynimkou poZzigiek poskytnutych Gctovnej jednotke, ktora je excluding long-term loans granted to accounting unit as part of
stcastou konsolidovaného celku (-) = = consolidated entity (-)
BA1.  Prijmy z prenajmu stboru hnutelného majetku a nehnutelného majetku Income from lease of tangible and intangible assets used and depreciated
pouzivaného a odpisovaného najomcom (+) - - by leaseholder (+)
BA12. Prijaté Groky, s wnimkou tych, ktoré sa zacleruji do prevadzkovych ginnosti (+) = = Interest received excluding interest integrated in operating activities (+)
BA3. Prijmy z dividend a inych podielov na zisku, s vynimkou tych, ktoré sa Income from dividends and other profit shares excluding income integrated
zaclenuju do prevadzkovych ¢innosti (+) - = in operating activities (+)
BA4. \Wdavky stvisiace s derivatmi s wnimkou, ak st uréené na predaj alebo na obcho- Derivation expenses excluding expenses intended for sale or trading purpo-
dovanie, alebo ak sa tieto wdavky povazujt za periazné toky z financnej cinnosti (- = = ses or expenses considered as cash-flows from financial activities (-)
BA5. Prijmy slvisiace s derivatmi s vynimkou, ak st uréené na predaj alebo
na obchodovanie, alebo ak sa tieto vydavky povazuji za penazné toky Derivation income excluding income intended for sale or trading purposes
z financnej cinnosti (+) - - or expenses considered as cash-flows from financial activities (+)
BA1B. Vydavky na dari z prijmov Gctovnej jednotky, ak je ju mozné zaclenit do Income tax expenses of accounting unit if this unit is integratable in
investiénych cinnosti (-) = = investment transactions (-)
BA7. Prijmy mimoriadneho charakteru vztahujice sa na investiénu ¢innost (+) = = Extraordinary income relating to investment transactions (+)
BA18. Vydavky mimoriadneho charakteru vztahujlce sa na investiéna cinnost (- - - Extraordinary expenses relating to investment transactions (-)
BA19. Ostatné prijmy vztahujuce sa na invstiénu cinnost (+) = = Other income relating to investment transactions (+)
B.20. Ostatné vydavky vztahujice sa na investiénu éinnost (-) = = Other expenses relating to investment transactions (-)
B. Cisté penazné toky z investiénych cinnosti -4 293 -30 549 Incremental cash-flow from investment transactions
C1. Penazné toky vo vlastnom imani - - Cash-flows in equity
C.2. Penazné toky vznikajuce z dlhodobych zavazkov a kratkodobych zavazkov Cash-flows accrued from long-term and short-term liabilities from financial
z finanénej ¢innosti 23 3753 activities
C.3. Vydavky na zaplatené roky, s vynimkou tych, ktoré sa zaclefiuju do Expenses on interest paid excluding interest integrated in operating
prevadzkovych ¢innosti () - - activities (-
C.4. davky na vyplatené dividendy a iné podiely na zisku, s vynimkou tych, ktoré Expenses on paid dividends and other profit shares, excluding expenses
sa zaclenuju do prevadzkovych cinnosti () - 893 integrated in operating activities (-)
C.5. Vydavky stvisiace s derivatmi, s vwnimkou, ak st uréené na predaj alebo na Derivation expenses excluding expenses intended for sale or trading purposes
obchodovanie, alebo ak sa povaZzuju za penazné toky z investiénej cinnosti (-) o o or expenses considered as cash-flows from investment transactions (-
C.B. Prijmy stvisiace s derivatmi, s vynimkou, ak st uréené na predaj alebo na Derivation income excluding income intended for sale or trading purposes or
obchodovanie, alebo ak sa povazuju za periazné toky z investiénej cinnosti (+) = = expenses considered as cash-flows from investment transactions (+)
C.7. Vydavky na dar z prijmov Gctovnej jednotky, ak ich mozno zaclenit do Income tax expenses of accounting unit excluding expenses intagratable in
finanénych innosti (-) - - financial activities (-]
C.8. Prijmy mimoriadneho charakteru vztahujice sa na finanénu cinnost (+) = = Extraordinary income relating to financial activities (+)
C.9. Vydavky mimoridneho charakteru vztahujuce sa na finanénu cinnost (-) = = Extraordinary expenses relating to financial activities (-)
C. Cisté penazné toky z finanénej Ginnosti -23 2860 Incremental cash-flows from financial activities
D. Ciste 2vySenie alebo Gisté znizenie penaznych prostriedkov (+/-) 16 390 -17 296 Net increase or net decrease of funds (+/-)
E. Stav penaznych prostriedkov a pefiaznych ekvivalentov na zaciatku
ucétovného obdobia (+/-) 35368 52664 State of cash and cash equivalents at beginning of accounting period (+/-)
F. Stav penaznych prostriedkov a pefiaznych ekvivalentov na konci Gctovného State of funds and cash equivalents at end of accounting period prior to
obdobia pred zohladnenim kurzovych rozdielov vy&islenych ku driu, ku 19588 33929 exchange rate differences allowance calculated on date of financial statement
ktorému sa zostavuje Uctovna zavierka (+/-) completion (+/-)
G. Kurzové rozdiely vyéislené k periaznym prostriedkom a pefiaznym Exchange rate differences calculated on date of financial statement
ekvivalentom ku dfu, ku ktorému sa zostavuje GEtovna zavierka (+/-) B610 1439 completion (+/-)
H. Zostatok pefiaznych prostriedkov a penaznych ekvivalentov na konci uct. Balance of cash and cash equivalents at end of accounting period adjusted
obdobia, upraveny o kurzové rozdiely vyéislené ku dnu, ku ktorému sa of exchange rate differences calculated on date of financial statement
zostavuje UEtovna zavierka (+/-) 18 978 35 368 completion (+/-)
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SPRAVA NEZAVISLEHO AUDITORA
pre spoloénost’
TEMPEST spol. s r.o.

Uskutofnili sme audit pripojenej 08tovnej zavierky spoloénosti
TEMPEST spol. sro. za rok 2004, ktori obsahuje sivahu zostaveni k
31.decembru 2004, sivisiaci vykaz ziskov a sirit za rok, ktory sa k uvedenému
ditumu skonéil a poendmky. Za uvedeni G¢tovad je zodpovedné
vedenie G&tovnej jednotky. Nadou zodpovednostou je vyjadrit’ ndzor na tito
Gétovnd zivierku na ziklade nigho audit.

Audit sme uskuteénili v silade s Medzindrodnymi  auditorsk:

aby sme ziskali primerané vistenie, Ze Oftovna zavierka neobsahuje
nesprivnosti. Audit zahffia ie dok L ktoré dokladuj
vadtovne] zivierke, na ziklade testov. Audit dalej obsahuje zhodnotenie
pouditych Ofovnych principov a zhodnotenie vyznamnych odhadov, ktoré
uskutodnil manakment, ako aj zhodnotenie prezenticie Gltovnej zivierky ako
celku. Sme presvedeni, Ze nad audit poskytuje primerané vychodisko pre niad
nézor,

Podl'a naSho ndzeru Gétovna zhv mrka poskytuje verny a pravdi
obraz o finanfnej s
:Ieremhru llm awvy

Bratislava, 25, mdja 2005

A A
DMK AU sr.0, Ing. Darina Kurotovi
Licencia SKAL &, 324

/sprava nezavislého auditora/

//independent auditor’s report/
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sme audit pripojenej Gdtovne] zavierky spoloénosti
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31.decembru 2004, sivisiaci vykaz ziskov a sirit za rok, ktory sa k uvedenému
ditumu skonéil a pozndmky. Za uvedeni Gftovad  zdvierku je zodpovedné
vedenie G&tovnej jednotky. Nadou zodpovednostou je vyjadrit’ ndzor na tito
Gétovnd zivierku na ziklade nigho audit.

Audit  sme v stlade .nu.llmrsk
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Audit zahffa ie do : i sumy a iné Gdaje
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uskutodnil manakment, ako aj zhodnotenie prezenticie Gltovnej zivierky ako
celku. Sme presvedieni, e audit poskytuje primerané vychodisko pre nds
nézor,
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Ing. Peter Krasny
vykonny riaditel/CEO — Chief Executive Officer
Peter_Krasny@tempest.sk

Ing. Peter Kotuliak
konatel/Member of Executive Body
Peter_Kotuliak@tempest.sk

Ing. Richard Fuhrich
riaditel divizie Obchod a Marketing/Sale & Marketing division Director
Richard_Fuhrich@tempest.sk

Ing. Miroslav Dolezal, CSc.

riaditel divizie Financie a Zdroje/Finance & Resources division Director
zmocnenec pre kvalitu/Quality Manager
Miroslav_Dolezal@tempest.sk

Alzbeta Rajnohaova
sekretariat/COA — Chief Office Assistant
Betka_Rajnohova@tempest.sk

Ing. Karin Brabcova, CISA, CISSP, CISM
manazér pre bezpeénost/Security Manager
Karin_Brabcova@tempest.sk

Mgr. Martin Prokop
manazer vnutorneho informacneho systemu/CIO — Chief Information Officer
Martin_Prokop@tempest.sk

k 31. 12. 2004 /up to 31. 12. 2004

/kontakty/

EN 1SO 9001: 2000

QA: 04100 30180

150 9001

ISO 14001

TEMPEST spol. s r.o.
Plynarenska 7/B

821 09 Bratislava

Slovenska republika/Slovak Republic

tel,/phone: +421-2-502 67 111
fax: +421-2-502 67 100

tempest@tempest.sk
www.tempest.sk
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